
JOB TITLE:


National Going for Growth Advisor
GRADE:


Band 2



LOCATION:

Church House, Great Smith Street, London SW1P 3AZ



ACCOUNTABLE TO:
Chief Education Officer, Education Division
RESPONSIBLE FOR:
Executive Assistant; consultants as agreed
KEY RELATIONSHIPS:
Education Division Schools team; Diocesan Children’s Work Advisors; Diocesan Youth Officers
BACKGROUND: 
The Education Division supports the mission of the Church in relation to the education and well being of all children and young people, and all people growing through lifelong learning,


That mission promotes nurture and learning that nourishes all people’s response to God, through encountering the Christian story and the ongoing life and witness of the Christian community.


In all learning contexts, including Church of England schools, the Division actively supports the work of education that puts spiritual development and the life of faith at its heart and transforms lives and communities through the living out of Christian commitment.


Going for Growth was endorsed by General Synod in July 2010 as the framework for the Division’s work with children and young people in all contexts, with a special relevance to voluntary work in parishes and dioceses. This post is directly responsible for the second phase of the implementation of the framework, working closely with the diocesan networks and ecumenical colleagues. 
JOB SUMMARY:
To promote the mission of the Church in relation to the education and well being of all children and young people.


To identify and ensure delivery of national outcomes deriving from Going for Growth
MAIN DUTIES AND RESPONSIBILITIES: 

1. Identifying and delivering the national plan for work with children and young people within the framework of Going for Growth:

· Increasing the number of children and young people having a life enhancing encounter with the Christian faith and the person of Jesus Christ

· Recognising and enabling children and young people to be the agents of change and transformation in the Church and in the world

· Providing professional support and development for all those working with children and young people in the name of the Church

Appointing and managing external consultants as necessary to ensure the delivery of the plan
2. Providing briefing and advice for the Church’s governance and policy bodies
3. Representing the Church of England with government departments and other stakeholders with national policy responsibility, working collaboratively with other Christian denominations

4. Convening and servicing relevant committees; preparing agendas, briefing papers, reports and notes of meetings as required

5. Any further duties as required

The main duties and responsibilities of your post are outlined in your job description.  This list is not exhaustive and is intended to reflect your main tasks and areas of work.  Changes may occur over time and you will be expected to agree any reasonable changes to your job description that are commensurate with your banding and in line with the general nature of your post.  You will be consulted about any changes to your job description before these are implemented.

PERSON SPECIFICATION:

Essential

Knowledge/Experience 
· Recent experience of working with children and / or young people in a voluntary Church setting
· Experience of policy development and delivery in relation to children and/ or young people
· Knowledge of current theological thinking and practice in children’s / youth work
· Experience of working at national or regional level
 Education:
· Degree or equivalent
Skills/Aptitudes:
·  Ability to reflect theologically 

· Ability to work swiftly and accurately and with a high degree of accountability
· Ability to prioritise and manage delivery of outcomes
· Excellent written and oral communication skills

· Excellent relational skills
Personal Attributes
· This post is subject to an occupational requirement that the holder be a communicant member of the Church of England under Part 1 of Schedule 9 to the Equality Act 2010 since the post holder will be required to represent the Church of England and the Christian religion in relation to nurture within the faith and the mission of the Church.
· Commitment to working with other denominations

· Sensitivity to the range of theological positions within the Church of England and across Christian denominations and groups
Desirable

Education:
· Post-graduate study in a relevant field
GENERAL CONDITIONS:

Diversity

Equal treatment amongst people from diverse backgrounds and with diverse perspectives is one of the central precepts to the Church of England’s mission and theology.  The Church of England and its national employing bodies value the richness which this equal treatment brings to the workplace.  It therefore has an equal opportunities policy in place.  This policy not only requires the employer to fulfil certain obligations but also places responsibilities on staff.  Staff found to be contravening the policy or acting outside its spirit will be subject to disciplinary action, which could lead to dismissal.

The National Church Institutions wish to implement the terms of the Equality Act and are committed to improving opportunities for people with disabilities.  If you feel that you could carry out this post with some adjustments please let the Human Resources Department know.  If you require particular arrangements made for interview etc. (signing, access), please indicate with your application form.

Standards of Behaviour and Conduct

Staff are expected to act at all times with due consideration for others and in a manner befitting their position as employees of the Church and as professionals, whatever their job.

Health and Safety Responsibilities

All NCI staff are required to ensure that they understand and accept the legal duties placed on them by the Health and Safety at Work Act not to endanger themselves or others and by the Management of Health and Safety at Work Regulations to co-operate with colleagues and management in the control of health and safety at work and therefore:

· to read and understand and abide by the NCI health and safety policy;

· to make themselves familiar with accident and emergency procedures on their site;

· to make themselves familiar with the findings of any departmental risk assessments which might affect them;

· to inform their management team immediately of any health or safety deficiencies or dangerous situations or near misses;
· to set a good personal example in respect of health and safety.

.

Confidentiality

Staff must not pass on to unauthorised persons, any information obtained in the course of their duties without the permission of their Head of Department.

TERMS OF EMPLOYMENT:

Starting Salary:
Salary starts at the probationary point of £ [  ]p.a. On satisfactory completion of the probationary period the salary will rise to the standard point for the band £ [      ] p.a.  

Pension Contributions:
Non-clergy staff will be admitted to the Church Administrators Pension Fund (CAPF, DC Section) unless they choose to opt out. Clergy already in the Church of England Funded Pensions Scheme (CEFPS) will have the option of either remaining in this scheme or joining the CAPF scheme.

There is no contracting – out certificate under the Pension Schemes Act 1993 in force for this employment in relation to the CAPF and CEFPS. Both CAPF and CEFPS members are contracted-in to the State Second Pension.
The NCIs have an income protection insurance arrangement. To be eligible for cover under this policy an employee must be a member of the CAPF DC section. Please note that insurance cover is not necessarily automatic and that underwriting may be required by the schemes in some instances.  Cover will be subject to any terms and conditions laid down by the insurance company.
Hours of Duty:
Normal hours of work are 35 per week, Monday to Friday with an hour’s unpaid break for lunch  

Annual Leave:
25/30 days paid leave per leave year.  This is exclusive of public holidays and additional holidays approved by your employer.  The leave year runs from 1st January to 31st December.

Season Ticket Loan:
Staff are eligible to apply for an interest-free travel season ticket loan for their journey to and from work.

Contract:
The post is offered on an open-ended contract, subject to a six-month probationary period.

Closing date for receipt of applications:

Please note, if you have not heard from us within 3 days of the interview date, you have been unsuccessful in your application.

Interviews: 
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